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432 B FBE N BB A

Hi~: 4 ;9%
£ R it %‘ﬁ%] AN + 4 52
E NS A g
2011 586,802 376,686 64 210,116 36
2012 494,609 279,784 S57 214,825 43
2013 512,168 276,998 54 235,170 46
2014 429,872 243,629 57 186,243 43
2015 275,736 166,771 60 108,965 40
%= % 65,782 41,851 64 23,931 46
2016
E 54,979 33,884 62 21,095 38
TR KR B ROF B3R 23R F 3 4 hitp://www.bnp2tki.go.id/ - F P ¥ 2016
#£10%* 15p -
433 206 #%=FR #i’i}ﬁﬂ! A fic- ik SR HFPK R A
B4 %
PR R 2015 2016
*= % g ¥=% g
A 65,782 100 54,979 100
° 45 36,714 56 28,482 52
A ¥ 23,659 36 21,484 39
B 5,409 8 5,013 9
TR KR P& 31
434 2016 &2%=F5R #iz-*ﬁ A -
Hi: 4%
R 2015 2016
523 g %= s
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By AT 10 0.02 3 0.01
- 320 0.49 232 0.42
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k- 16,524 25.12 16,225 29.51
el 27,483 41.77 22,435 40.81
MR 20,598 31.31 15,278 27.78
TR kR R A 3L
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Hi~: A
B 5L F Fe 205 # %= % BB ] B 2016 £ % = %
1 & % & Iy MALAYSLA 25,029 1 & % & Iy MALAYSLA 19,424
2 | £ TAIWAN 18,418 2 | 4% TAIWAN 17,652
3 v & B P 3 19 SAUDI ARABLA 6,402 3 #r4c 3 SINGAPORE 3,981
4 ¥4 SINGAPORE 5,184 4 75 B B 4 i SAUDI ARABLA 3,539
5 %4 & HONG KONG 3,451 5 % & HONG KONG 3,356
6 e 3 mE & < o K UNITED 2301 6 ix ] KOREA SELATAN 2,015
ARAB EMIRATES ' 7 ;¥ % BRUNEL DARUSSALAM 1,976
7 'J‘v % BRUNEL DARUSSALAM 2,169 8 fe 3 imaE & & o & UNITED 804
8 + ¥ QATAR 470 ARAB EMIRATES
9 i# ] KOREA SELATAN 419 9 + i QATAR 455
10 | r" & OMAN 378 10 | r" & OMAN 414
11 | &+ 1 ITALY 297 11 | &~ 1 ITALY 306
12 4 83 3d TURKEY 183 12 # = F KUWAIT 285
13 = +x BAHRAIN 159 13 % K& UNITEO STATES 87
14 a 17 SPAIN 130 14 4 ¥ DENMARK 85
15 4r ¥ GABON 70 15 ZAMBIA 54
16 % ] UNITEO STATES 62 16 = +k BAHRAIN 48
17 1t B GERMANY 47 17 1. B GERMANY 48
18 p &~ JAPAN 45 18 Fv # % 414 ALIAZAIR 46
19 fe & 7 AFGHANISTAN 41 19 4 33 TURKEY 41
20 5 E+= 2 MALDIVES 36 20 % f = 2 MALDIVES 33
21 k] % CONGO 31 21 Vel 3 NETHERLANDS 27
22 5 f » MALTA 30 22 . B8 & I CROATIA 26
23 %= JORDAN 29 23 @ 317 SPAIN 23
24 3 77 7% GUYANA 26 24 & B INDIA 21
25 # B 21 RUSSIA 25 25 4r i GABON 20
26 H i LAINNYA 350 26 H s LAINNYA 213
o2k 65,782 Bt 54,979
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%36 20152016 # %= ¥R #’ﬁ-ﬁ] RSP R

Hi A
B 5L BRAE 2015 # (I11) B 5 BRaE 2016 & (111)
1 *3E PR3 Domestic Worker 15,447 1 *3E JE7% Domestic Worker 12,138
2 4 3£ Caregiver 12,758 2 4 3% Caregiver 11,931
3 ¥4 it B Operator 8,281 3 ¥4 i B Operator 7,562
4 f842 1 % Plantation worker 8,109 4 a1 A Worker 6,626
5 a1 * Worker 5,325 5 @421 % Plantation worker 6,503
6 7# %3 4 Cleaners 1,485 6 ;% 3% v B Techinician Hydrolic 1,240
7 # R_Housekeepers 1,483 7 ¥ 1 1 A Construction Labourers 882
8 anf 4% it B Crane Operator 1,394 8 4= & 3% iv B Crane Operator 812
9 4131 4 Construction Labourers 1,142 9 | #F:%a % Cleaners 738
10 ¥~ Gardener 736 10 £ RHousekeepers 640
1 20 % ¢ R Sanitation Officer(Kapal 798 11 | # X Servant 442
Pesiar) 12 | ]~ Gardener 377
12 | &+ Servant 592 13 | % RJRix B Waiter 374
13 « & % % R Driver Automotive 559 14 g 7% ~ R Sanitation Officer(Kapal 372
14 | % BePRix B Waiter 434 Pesiar)
15 % B2 1T B Techinician Hydrolic 288 15 — 4% Hra A General & Skill Worker 324
16 | ;¢ 4.4 B Fisherman 277 16 B 31 4 Farmer 233
17 | 4k B gk (€ B Steel Fixer 250 17 | ;44y45 B Fisherman 223
18 | %%t 1 + Smithery Worker 243 18 | -k oK EF Spa Therapist 162
19 | KK ok EF Spa Therapist 237 19 | £ 41 4 Restaurant Worker 139
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Surat Pernyataan Biaya dan Gaji Warga Negara Asing
yang Masuk Bekerja ke Republic of China

IR R G P B R )
FARAAE 1R EVE - E I TN BUT = & Gd BB RA
ﬁ‘”@‘l TEAMEERTE ORI TEYE - k21 TRAELT \4(5_{3?"3
Fhoip t FE A EE O PRZERIIEL oA R F RGP T

I. Warga Negara Asing (nama : , warga negara : :
no.paspor : ) yang bertandatangan di bawah ini mengerti
sepenuhnya bahwa saya boleh bekerja di Taiwan paling lama 3(tiga) tahun,
mengenai perpanjangan kontrak tahun ketiga, adalah tergantung pada persetujuan
kedua belah pihak yang didasarkan pada prestasi kerja saya dan kebutuhan pihak
majikan. Selama bekerja di Taiwan uang gaji, uang lembur dan lainnya akan
disesuaikan dengan peraturan ketenagakerjaan Taiwan, namun apabila jenis
pekerjaan tersebut tidak diatur dalam peraturan ketenagakerjaan Taiwan maka
harus diatur dalam kontrak kerja.

SR R EF IR L 2 2R 4T

I. Seluruh biaya yang dibayar di negara asal oleh Warga Negara Asing sebelum
bekerja di Taiwan adalah sebagai berikut.:
(=) A% F1@WNERE ANTS:__ ~)-
(1) Biaya Jasa Perusahaan : Rp (NT$ : ).
(Z) RF 2 hGg1ivirg g
(2) Biaya administrasi dan lain-lain yang diperlukan untuk bekerja di Taiwan :

E3(F 1 IR E(F 1 HIRT
_ SRRk _ F¥ 24 80
) iB) . B
Jenis . ) Jenis o )
Nilai(Rupiah) Nilai(Rupiah)

Ad




& 3 ¥ AR E ~(NT$ ~)
Jumlah Rp (NT$ )
3‘%‘I:IE'}%??Pﬁaﬂ4%?§¢§;%ﬁﬁ_%‘lﬁig?]ﬂ'.@‘a]%ﬁ&p\%"lﬁﬁjﬂ',@‘a}%‘@t =
(NTS: ) BB L P A (FHRA)HE Z
HLsFIHIRTE ANTS . A)o 1+ M &qFg

P A FERE ARAE L

(-]

I1l. Biaya tersebut di atas, sebelum Warga Negara Asing datang bekerja ke Taiwan

telah dibayar sebesar Rp (NT$ ), kekurangannya adalah
meminjam kepada (peminjam), jumlah pinjaman beserta bunga
adalah sebesar Rp (NT$ ). Jumlah tersebut di atas

telah diperiksa oleh Warga Negara Asing dan tidak ada kesalahan,

tanda tangan Warga Negara Asing

]

FRRELIEAFEI T LA G RERFIBARARLELLE

FImIAMERER E%RE

papc = ! 2

Jumlah dan jenis biaya penempatan ke Taiwan yang tertera di atas adalah
sesuai dengan peraturan negara asal Warga Negara Asing dan telah
diperiksa kebenarannya dan disahkan oleh negara asal Warga Negara

Asing :

Tanggal : Tahun

bulan tanggal

oKL MR [P #A AR *R2 £47]

IV. Pinjaman yang berkaitan dengan biaya penempatan ke Taiwan [harap
dicantumkan nama pemberi pinjaman, jenis penggunaan dan nilainya] :

%P *ig FA ﬁ%ﬁ(%’lﬁiﬁﬂ’.@lﬁ*fﬁ)
Jenis Kegunaan Pemberi pinjaman Nilai ( Rupiah)
& 3 %"lﬁiﬁﬂz@]ﬁ'ﬁé iz A (NT$: )
Total Rp (NT$: )
[ &1 JalE
(Gre ) |4 DESTEC = i
Cara Dibagi dalam periode , setiap periode membayar NT$
pembayaran
pinjaman
(harus ditulis)
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CHRAFEREELT Y FARAAMIR R[S B BRBER2
REFEL]:
V. Warga Negara Asing mengerti sepenuhnya peraturan yang terkait dengan biaya di
Taiwan yang disebutkan di bawah ini [Bila ada perubahan peraturan, maka
harus disesuaikan dengan peraturan yang baru)
(- ) Rir% :
1. Biaya pelayanan :
1-%- %57 &% 5 NT$L800 ~ ~ - &#= " % g 5 NT$L,700 ~ ~ %
Z #5753 5 NT$L500 ~ o
(1) Tahun pertama paling tinggi sebesar NT$1,800 per bulan, tahun kedua
paling tinggi sebesar NT$ 1,700 per bulan, tahun ketiga paling tinggi
sebesar NT$ 1,500 per bulan .
2~ kFaiFs Eaou o FIER M ARRFVHFERY REL
RELFH> TXRWP- FL2EA D E D S FHE NT$L500 ~ -
(2)Tetapi bagi Warga Negara Asing yang bekerja di Taiwan lebih dari dua tahun,
setelah berakhirnya kontrak kerja atau masa ijin penempatan berakhir,
pulang ke negara asalnya kemudian datang lagi untuk bekerja di Taiwan dan
kembali bekerja pada majikan yang sama, maka biaya pelayanan paling
tinggi adalah sebesar NT$ 1,500 per bulan.
B A4 R AT A EIFLATIAREZ B 2 IRIEF o
(3) Badan Pelayanan Usaha Swasta tidak boleh memungut biaya pelayanan
lebih dari tiga bulan di muka.
S)OARF (B4 B0 RBR 2 REIE] 2 26 5%
(2) Biaya administrasi [ Bila ada perubahan peraturan, maka harus
disesuaikan dengan peraturan yang baru]) dan biaya lainnya :

1~y o &2 NT$___ =~ o

1. Biaya asuransi kesehatan : NT$___ per bulan

2~ F iy o &2 NTS_ ~(RRTERFELF 1 A8chs A2 X
FEH R S o3 AT 2 E R T X RS ] 54 B
17‘0'.—)

2. Biaya asuransi tenaga kerja: NT$__ per bulan (merujuk kepada peraturan

yang berlaku hanya badan usaha perikanan atau instansi yang jumlah
pekerjanya lebih dari lima orang, majikan diwajibkan mengikutsertakan
pekerjanya dalam asuransi tenaga kerja, apabila jumlah pekerjanya kurang
dari lima orang seperti pekerja sektor informal maka tidak diwajibkan
untuk ikut serta dalam asuransi tenaga kerja.

3~ RgHEP - FENTS 7o

3. Biaya surat ijin tinggal : NT$ per tahun.
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A~siEfL - FPERET XA 183X 0 F 0 NTS___ =~ - 3hfus

BRkgiml183 x4 %7 NT$___ ~-
4.Pajak pendapatan : pajak tahunan bagi yang tinggal di Taiwan belum genap
183 hari maka pajak pendapatannya adalah sebesar, NT$ per bulan ;
bagi yang tinggal di Taiwan sudah genap 183 hari, maka pajak
pendapatannya adalah sebesar NT$ per bulan .

(1)*h B A ik 718 fi2 4p B 2R 2 S TR o
(1)Warga Negara Asing harus membayar pajak pendapatan sesuai dengan
peraturan yang berlaku di Taiwan.
() 7pe3f B A 22T T B2 TR T2 o MR A 0 3 EF AR A o s
bty 7fft»fr~)\ °
(2)Oleh karena majikan untuk pekerja sektor informal menurut hukum
bukan sebagai wakil yang boleh memotong uang pajak, maka pihak
majikan tidak diperkenankan memotong gaji Warga Negara Asing untuk
membayar pajak.
@)HRAFTpFaLEp RN gFriE R VO RAE L2
BIPHE 2 SR L R PHLITH o
(3)Warga Negara Asing dapat secara pribadi atau meminta wali untuk
melakukan pembayaran pajak pendapatan. Warga Negara Asing dapat
melakukan penerimaan pengembalian pajak dengan melalui rekening
tabungan di Taiwan atau cek giro dari kas negara .
S-Bagfle:® ) NTS_ A (HRAE* RIAGTI & F o] FHEA]) -
5.Dana kesejahteraan pegawai : NT$ per bulan.(Khusus diisi oleh Warga
Negara Asing yang digolongkan termasuk sebagai pengguna dana
kesejahteraan pegawai) .

Aoc hRA S La Rk g W R A AR LT
VI Warga Negara Asing sebelum datang ke Taiwan telah memahami sepenuhnya
beberapa hal sebagai berikut :

1~&% 2 9%1F 5 NTS e

1. Gaji yang disepakati per bulan adalah NT$

2\;;%:%?3:_&9 NT$ oo

2. Biaya akomodasi : NT$ per bulan.

AR EREREPES I IR f 3£ NTS oK

CRAHRERBLEY A JEAJHPREA FHEONTS__ ~o

3. Biaya tiket kedatangan Warga Negara Asing ke Taiwan: ditanggung oleh
omajikan owarga asing sendiri, NT$__ ; biaya tiket kepulangan Warga

Negara Asing ke negara asal setelah habis masa kontrak ditanggung oleh
Dmajikan owarga asing sendiri, NT$
A7
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V11 .Pihak yang menandatangani surat pernyataan adalah sebagai berikut :

I~ 3 Ao Rd > AAERAF (2 WA LT FT RIS BP

1. Surat pernyataan ini telah saya R A fubi‘r;&;jfﬁ,‘ﬁ?‘$ AR
periksa dan tidak ada kesalahan. T A WA RAET T E
AR L G-

Tanda tangan Warga Negara Asing : 2. Saya telah memahami sepenuhnya

isi dari surat pernyataan perihal

EREBESEY): No. V s/d No. VII ini, bahwa selain

No. paspor (harus diisi) : biaya yang telah ditentukan maka

pp ¥ 3 p tidak diperkenankan memotong

Tanggal : tahun bulan tanggal biaya apapun dari gaji Warga
Negara Asing.

CEAREL (4 3%)

Majikan R.O.C :

(stempel atau tanda tangan)
§~%&§7&%&Ei:

Tanda tangan penanggung jawab atau

wali :
p # ! A
Tanggal : tahun bulan___tanggal _
S HWAS LIS BIS e BN (4 HWR LT R B3 5T BP
FroAXP AL LT B FoARPALCEL B
e A FRZ o
3. Perusahaan kami telah mengerti | 4. Perusahaan kami telah mengerti
sepenuhnya isi dari surat sepenuhnya  isi  dari  surat
pernyataan perihal No. 11 s/d No. pernyataan perihal No. VI s/d
IV ini, dan menyatakan akan No.V ini, dan menyatakan akan
melaksanakannya sesuai dengan melaksanakannya sesuai dengan
peraturan yang berlaku. peraturan yang berlaku.
T S FE L
No ijin : No ijin :
GRIA AR AT (ER): v %%E&]fifﬁ%ﬂm}#&ﬁ:

Perusahaan pengirim Warga Negara | Badan Pelayanan Usaha Swasta Taiwan :
Asing (Inggris) :

i

A8



Tanda tangan penanggung jawab atau | Tanda tangan penanggung jawab atau
wali wali
pap ¥ ? 2 p i ¥ ? 2
Tanggal : tahun bulan___tanggal_| Tanggal : tahun bulan tanggal_
R
Catatan :

1A BT 0%HFL EFELI "HE3IRPEA L PRGALBRIRALAFT 2

1.

FREFFZRID BAFFT LY FARE AP PEEL K3 PP
Fr o Llipd PRAFTFAEY -

Surat pernyataan ini telah legalisir dan ditandatangani sekurang-kurangnya 3
rangkap salinan asli, merujuk kepada Peraturan Perijinan dan Penempatan Warga
Negara Asing maka 1 rangkap dipegang oleh pihak majikan, 1 rangkap diserahkan
kepada instansi pemerintah daerah di wilayah Republic of China(Taiwan) dalam 3
hari setelah Warga Negara Asing masuk ke Taiwan, satu rangkap lainnya disimpan
oleh warga asing sebagai bahan kajian.

AP ET NI REFRFIELAFNENARA G o

*2

Perubahan terhadap isi dari surat pernyataan ini yang dapat merugikan pihak Warga
Negara Asing adalah tidak diperkenankan.

*3.¢ E=R @]fif]&%ﬂiﬁ%&ﬁ A PR FEALE AR R EEY 48R

Ak AITPRM R B kY FARRERIE Y 4055 S AR T
PR AR e PR ARG EG ML AR A T2
PAEA S 2 e ERRE A R F e 2 2R -

*3 Badan Pelayanan Usaha Swasta Taiwan tidak diperkenankan menerima kuasa dari

peminjam untuk memungut biaya pada angka nomor IV yang terkait dengan biaya
pinjaman untuk penempatan ke Taiwan, bagi pihak yang melanggar peraturan ini
akan dikenakan sanksi sesuai dengan Undang-Undang Ketenagakerjaan Taiwan
pasal 40 ayat 5, mengenai sanksi untuk pemungutan biaya di luar ketentuan. Hal
yang terkait dengan pemungutan pinjaman uang untuk biaya penempatan Warga
Negara Asing di Taiwan, harus sesuai dengan isi dari surat pernyataan ini dan
jumlah biaya yang dibayar harus sesuai dengan jumlah yang tercantum dalam surat
pernyataan ini.

R R E s e R i S - )

*4

PR R LPHT B P ARG R e PRE ] B R TSGR
d ERAPRREIRIEE S 40 5 5 E R T B R ETIERE L R Y Hkee
Apabila Badan Pelayanan Usaha Swasta Taiwan tidak mendapat surat kuasa dari
pihak majikan atau Warga Negara Asing untuk mengurus dan memungut biaya
yang tertera pada angka nomor V atau menerima kuasa namun tidak membayarkan
atau memungut lebih dari jumlah yang telah tertera, maka akan berhadapan dengan
Undang-Undang Ketenagakerjaan pasal 40 ayat 5 mengenai sanksi untuk
pemungutan biaya di luar ketentuan.

PRA B RS D A Fhop rAE o RERR CF R ATERE R ART

B2 h3F o BEREEE T QR FRPMATENPE -

. Apabila terjadi perubahan pada gaji bulanan, asuransi kesehatan, asuransi tenaga

kerja, pajak pendapatan dan dana kesejahteraan pegawai maka harus sesuai dengan

A9




perhitungan baru mengenai gaji bulanan berdasarkan peraturan yang bersangkutan.
6L REBE QLI RA LT s 1 X“H**iﬂﬂ‘%é%‘i
E\fﬁ—ﬁ:,’g_lﬁ-?% N 'R—%F' ‘”Lﬁg’?fﬂ.»é\‘@’ ]Lpi 5 F' Z_JE P % $%§,A )g;_
“f Pﬂ‘f%é P2 58P 2 EEY O R2EMNREEFLGIRAIFT e E
B REHE S RAEAMED Y 2 A AR B T RGP
6.Pada saat majikan memberikan gaji kepada Warga Negara Asing sesuai dengan
perjanjian kerja, harus mencantumkan cara pembayarannya serta jenis biaya dan
jumlah yang mesti ditanggung sendiri oleh Warga Negara Asing untuk biaya
asuransi kesehatan, biaya asuransi tenaga kerja, pajak pendapatan atau biaya
akomodasi. Selain biaya yang harus ditanggung oleh pihak Warga Negara Asing
maka majikan harus menyerahkan gaji secara langsung kepada pekerja, tetapi bagi
majikan yang menggunakan cara lainnya, harus menyediakan bukti dokumen
yang bersangkutan, kemudian diserahkan kepada Warga Negara Asing untuk
disimpan, dan majikan memegang satu berkas untuk disimpan sendiri.
rﬂwa4wﬁzséﬂiawf“*imﬂ%ﬁ@ﬂw&ﬁ%wwﬁiﬁﬁ
%‘if * o X@E#’Eg—"’i/(% ’ 3V i T RE M s ©
7. Pihak perusahaan pengirim Warga Negara Asing atau Badan Pelayanan Usaha
Swasta Taiwan yang memungut biaya yang terkait dengan penempatan, harus
memberikan bukti kwitansi, bagi pihak yang melanggar peraturan ini akan
dikenakan sanksi sesuai dengan peraturan yang berlaku.

B A4k g > RIFHATEL Z Y AR *'ﬁiPE%@%f#i%‘ré%*’
FEolargd e /"”{ PRARE T ATEL 2 2INE R 2 A, RFER
ﬁff’kﬁﬂ““"?&i B PUw & ASG R GRE R B TR RN

% “'&“g_}a RE

8. Untuk Warga Negara Asing yang pindah majikan, harus menandatangani Surat
Pernyataan Biaya dan Gaji yang baru dengan majikan baru dan Badan Pelayanan
Usaha Swasta Taiwan, dengan tidak mencantumkan seluruh biaya yang terjadi
sebelum datang ke Taiwan serta bagian pinjaman, apabila Warga Negara Asing
sebelum pindah majikan baru belum melunasi pengembalian pinjaman sebelumnya,
maka hubungan hutang piutang yang tertera dalam Surat Pernyataan awal masih
berlaku.

9%ﬂﬂ&4ﬁf“ﬁéﬂ§%ﬂf ik mﬁ%ﬁy%m%ak&@%é

;a%\u‘\-,- YERFEFEFE MR ATe? FAREFRRY 1L €81 5
’\Mg w’]ﬁ%lb’g%'1'}:"‘%’l'£‘vﬁkﬂkﬁ—r;j—'tﬁn %R

‘hIRE 1 24 ) PRIESE Rk B AL - 1955
FOF P EE S 1 PRIE A 1 03-3989002 B zE b g F 1 IR

07-8036804

9.Apabila menemukan pihak perusahaan pengirim Warga Negara Asing atau Badan
Pelayanan Usaha Swasta Taiwan memungut biaya di luar peraturan atau majikan
tidak membayar gaji sesuai dengan perjanjian, maka Warga Negara Asing dapat
mengajukan pengaduan kepada Eksekutif Yuan Dewan Tenaga Kerja Republic of
China, setelah menerima pengaduan, dewan tersebut akan merahasiakan dan
melindungi hak kerja Warga Negara Asing di Taiwan. Nomor telepon pengaduan
adalah sebagai berikut :

Inggris :
Saluran Perlindungan dan Konsultasi 24 jam untuk TKA : 1955

f?:
%ﬁ

Al0



Counter Pelayanan TKA di Bandara Taoyuan : 03-3989002
Counter Pelayanan TKA di Bandara Kaoshiung : 07-8036804
1023343 R E /2 F H o EX AR E L B s o
10.Pihak yang memalsukan atau mengisi surat pernyatan ini tidak sesuai dengan
kenyataan akan menerima sanksi sesuai dengan peraturan yang berlaku di Taiwan.

All



SURAT PERNYATAAN
BIAYA PENEMPATAN CALON TENAGA KERJA INDONESIA KE TAIWAN UNTUK
PEKERJA : MANUFAKTUR/KONSTRUKSI
SMBIANBIIAE R Bk & TRYE: BT / BET

Pada hari ini tanggal __ 04 bulan _. _tahun _2016 Saya, nama:__NE warga negara _ INDONESIA ,
No.Paspor: _B 35% dengan ini menyatakan bahwa :

AN, #4: _NE , BEEENfE , FERRSRAS: B 35 L R4R HM: 04 , H , B _2016 , &
TEUEDIAE :

1. Saya bekerja di Taiwan sebagai Tenaga Kerja Indonesia (“TKI”) pada sektor Manufaktur/Konstruksi selama 3 (tiga)
tahun sesuai dengan Perjanjian Kerja nomor
IR SR B 8, AANEESTEAKT/ZiETHEREST, THEMME=ZE

2. Biaya yang digunakan untuk pengurusan dokumen keberangkatan saya sesuai dengan Keputusan Direktur Jenderal
Pembinaan Penempatan Tenaga Kerja Departemen Tenaga Kerja dan Transmigrasi Nomor 153/PPTK/VI/2009
Tentang Komponen dan Besarnya Biaya Penempatan Calon Tenaga Kerja Indonesia Sektor Formal
Manufaktur/Konstruksi untuk Negara Tujuan Taiwan adalah sebagal berikut :

AN\ SGEE T4 BT 85 4 2 P 2 e BREDJB 25 T#055153/PPTK/VI/2009/R 2 FEN B f M T/ 8 TR 2 profE M2 IHE
PEXVINE
Jenis Nilai Jenis Nilai
JHE sl JHHE s
Biaya Paspor Rp. 110.000,- Asuransi Perlindungan Rp. 520.000,-
AR 3 55 ORI ¢
Biaya Test Kesehatan Rp. 600.000,- Tiket Keberangkatan Rp. 2.850.000,-
iR R
Akomodasi, Konsumsi, & Pelatihan Rp. 7.740.000,- Airport Tax Rp. 150.000,-
e AR A0 BRI
LUK Rp. 125.000,- Transport Lokal Rp. 100.000,-
VISA Rp. 727.000,- Biaya Jasa Perusahaan Rp. 4.713.400,-
pidich i B
TOTAL Rp. 17.635.400,-
3. Biaya tersebut di atas telah dipinjam oleh Calon TKI di Indonesia sebesar Rp. 17.635.400 dengan perincian sebagai
berikut :
AT IE 2 F A 5% TR SR BE TAERI7EEN /B A B FERp. 17,635,400 BIMAANT
Jenis Pemberi Pinjaman Nilai (Rupiah)
IHE EEREA Gefi CEDJB )
Biaya Pengurusan Dokumen PT. Sejahtera Pertama Multifinance Rp. 17.635.400,-
H B B
Bunga + Admin Fee Rp. 2.276.942
B
TOTAL Rp. 19.912.342 (NT$ 53,100)
Cara Pembayaran Pinjaman Dibagi dalam 9 bulan, setiap bulan membayar NTD 5,900
i 77 X P98, BTG 5, 900 fHIE
4. Biaya pelayanan di Taiwan :
TERYE AT HOA
o Biaya pelayanan di Taiwan Tahun pertama paling tinggi sebesar NT$ 1,800 per bulan, tahun kedua paling
tinggi NT$ 1,700 per bulan, tahun ketiga paling tinggi NT$ 1,500 per bulan.
s —E4G B i 4 NTS 1,800 7o, 5 FF A REANTS 1,70078. F=FFAKE ANT$ 1,5007T.
o Biaya asuransi kesehatan : NTD 282 per bulan.
R % §HANTS 282 T.
‘o Biaya Asuransi Tenaga Kerja : NT$ 360 per bulan.
SiRE - MANT$ 360 Jt.
o Biaya Alien Residence Certificate (ARC) : NT$ 1.000 per tahun.
EEEY: S4NTS$ 1,000 Jt.

5. Gaji yang disepakati per bulan NT$ 20.008,- apabila TKI bekerja pada hari libur atau diluar jam kerja akan
diberikan tambahan gaji sesuai dengan peraturan yang berlaku di Taiwan.

S HKE T EANTS 20,0085C. FHoMELS TAER E S TIERMSMNSE, I3 & A 18 e R e e (.

6. Biaya tiket kedatangan Tenaga Kerja Indonesia ke Taiwan ditanggung oleh Tenaga Kerja dan biaya tiket
kepulangan setelah habis masa kontrak ditanggung oleh majikan sesuai dengan ketentuan International Labour
Organization (ILO). .

R BIES T TeLO)ME, SMHASREKRE T, BSHERRRBSTARK, SMBATERBZEERRE
HEE M.
7. Tabel Angsuran Biaya Penempatan Calon TKI ke Taiwan untuk Pekerja Manufaktur/Konstruksi sebagai berikut

(asumsi kurs NT$ 1 = Rp. 375) :
BT / By THEHEREMAS I RARER (BRASMAFLMAGR) WT:

No Kontrak SPM-033-2016-000029



/
g

Pada hari ini tanggal 19 _bulan_ _ tahun _ 2016 Saya, nama : _NUR , warga negara __ INDONESIA |

No.Paspor : __AS 43! dengan ini menyatakan bahwa :

AN, #4: _NUR o BFE-ENE , #RRSEES: _AS 43 BE&ER B#: . _, BH_09 , A
2016 , #F 7EMCUIAS:

1. Saya bekerja di Taiwan sebagai Tenaga Kerja Indonesia (“TKI”) Perawat Bayi/Perawat Orang Jompo/ PLRT selama 2 _
(tiga) tahun sesuai‘dengan Perjanjian Kerja nomor e
R SERY B W, FANEEBIEAEELNORBEST, TIENHHRE=4F

2. Biaya yang digunakan untuk pengurusan dokumen keberangkatan saya sesuai dengan Keputusan Direktur Jenderal
Pembinaan Penempatan Tenaga Kerja Departemen Tenaga Kerja dan Transmigrasi Nomor 153/PPTK/VI/2009
Tentang Komponen dan Besarnya Biaya Penempatan Calon Tenaga Kerja Indonesia Sektor Informal untuk Negara
Tujuan Taiwan adalah sebagai berikut :

A NARBE TP 34 B A R IZIRENJE 55 TR 153/PPTK/VI/2009/ R A HIEN B 5578 TR A BMZIAE k&
F:
Jenis Nilai Jenis Nilai
JHH &4 IEH &%
Biaya Paspor Rp. 110.000,- Asuransi Perlindungan Rp. 520.000,-
IR ¢ I 85 TARIR
Biaya Test Kesehatan “Rp. 600.000,- ' Tiket Keberangkatan Rp. 2.850.000,-
gkt B
Akomodasi, Konsumsi, & Pelatihan Rp. 7.740.000,- Airport Tax Rp. 150.000,-
i1 AT e 2 BISH
LUK Rp. 125.000,- Transport Lokal Rp. 100.000,-
& Tha e H el R th B RT3 b
VISA Rp. 727.000,- Biaya Jasa Perusahaan Rp. 4.118.400,-
P i %
Jumlah&&F Rp. 17.040.400,-
3. Biaya tersebut di atas telah dipinjam oleh Calon TKI di Indonesia sebesar Rp. 17.040.400 dengan perincian sebagai
berikut :
Al TR 2 F /MR 85 TR SR E TAERTEEN B B 3L Rp. 17,040,400 BAARANTF :
Jenis Pemberi Pinjaman Nilai (Rupiah)
HH BN &1 (BB
Biaya Pengurusan Dokumen PT. Sejahtera Pertama Multifinance Rp. 17.040.400,-
Hi B T
Bunga + Admin Fee Rp. 2.056.925
BEAE
TOTAL Rp. 22.097.325
Cara Pembayaran Pinjaman Dibagi dalam 9 bulan, setiap bulan membayar NTD 6,547
Bt o S, BTG 6,547 8
4. Biaya pelavanan di Taiwan :
FEEEREN HA:
o Biaya pelayanan di Taiwan Tahun pertama paling tinggi sebesar NT$ 1,800 per bulan, tahun kedua paling
tinggi NT$ 1,700 per bulan, tahun ketiga paling tinggi NT$ 1,500 per bulan.
EEMNMMBEF —EGARSERN NT$ 1,800 . F_EFARHANTS 1,7005t. FE=FF A KR AHANTS
1,5007T
o Biaya asuransi kesehatan : NTD 282 per bulan.
fefi#: 9 HNTS$ 282 jt.
o Biaya Alien Residence Certificate (ARC) : NT$ 1.000 per tahun.
JEEEE: B|ENTS 1,000 5T.

5. Gaji yang disepakati per bulan NT$ 17 000,- apabila TI\T bekerja pada hari libur akan diberikan tambahan gay‘
sebesarNT4 567 per hari.

A KETEANTS 17,00000. 18 B EBCCAERFESMNBE#NTS$ 56776/H .

6. Biaya tiket kedatangan Tenaga Kerja Indonesia ke Taiwan ditanggung oleh Tenaga Kerja dan biaya tiket
kepulangan setelah habis masa kontrak ditanggung oleh majikan sesuai dengan ketentuan International Labour
Organization (ILO).

e EpESs TTE(LO)MIHE, SMNEARIEERETIE, BEMERAERS TaN, SMEATERRRREESE &2
HEF B,
7. Tabel Angsuran Biaya Penempatan Calon TKI Perawat Bayi/Perawa’. Orang Jompo/ PLRT ke Taiwan sebagai berikut

SURAT PERNYATAAN
BIAYA PENEMPATAN CALON TENAGA KERJA INDONESIA KE TAIWAN UNTUK
PEKERJA : PERAWAT BAYI/PERAWAT ORANG JOMPO/ PLRT
SEANBE TIERA ROk G TRYEE: BRT

FHh T B A ML Hoqh B SR T -
No Gaji MCU ARC ASKES |AGENCY TAIWAN|ANGSURAN| , TOTAL | BONUS L -
fic ] A e &R {5 GIRIT R SrEAR ik ImE R PretaE
1 17,000 2000 1000 282 1,800 6,547 11,629 2,268 7,639

No Kontrak SPM-22035-2016-000125




bURAT PERNYATAAN

BIAYA PENEMPATAN CALON TENAGA KERJA INDONESIA KE TAIWAN
(TANPA PEMBIAYAAN)
UNTUK PEKERJA : NELAYAN

SHELA B L P58 Rk TR A T |

Pa’da hari ini tanggal bulan  ___ ' tahun . Saya,
nama :_ - Warga negara :INDONESTA , No.Paspor E@ngan lni menyatakan
bahwa: :
A EE B s CHERBRE -
WSXR B =| A - F IR

L. Saya bekerja di Taiwan sebagai ‘Tenaga Kerja lndonés;a (“TKI") pada sektor Nelayan

selama 2 (dua) tahun dan dapat dxperpanjang 1. (satu) tahun sesuai dengan Perjanjian
Kerja namor

BR SRR E , #, #Aﬁﬁ%mﬁ%ﬁmm@ﬁgz T
EHMERE , TRE—F -

1. Biaya yang digunakan untuk pengurusan dekumen keberangkatan saya sesuai dengan'
Keputusan Direktur Jenderal Pembinaan Penempatan Tenaga Kerja Depariemen
Tenaga Kerja dan Transmigrasi Nomer : 152/PPTK/VH2009 Tentang Komponen- dan

Besarnya Biaya Penemipatan. Calon Tenaga Kerja Indonesia Sektor Fermal  Nefayan
untuk Negara Tujuan Taiwan adalah sebagai berikiit:

AARENES IRHETSE2HERARDIES IBERBHRE
No152/PPTK/VI/2009 5 EHEBHEEETH ARMSENRARSENT:

Jenis Nkl "Jéms T Nilad
=g | _ &E S o
Biaya Paspor A . _Asuran51P rllndungan B E5R 00 -
'Blaya Test Kesehatan < . Tx__}ggt Kebera_ng.kafta.h ke, 2.850.000.-
R Rp. 0600000~ ey ~ e ZE9R.A00,
Akemedasi, Konsum31 & |Rp, 7.740.000,- jAippart:Tax IRp. 1.5:(3;..000,-
[Pelatihan ‘ {BeiRER. :
REREE ‘ L | |- |
' ' Transport Lokal S
VISA o, 727.000 - - Rp.  100.000,-
ey . Rp. 27.000, iﬁi _ p
Biaya Jasa'Perusahaan |o. 438 400- -
s m'ﬁwff ,
lJUMLAH Ry, 17.635.400;-
lé;f’r , w5 iR K ERAE 17.685.400,-

1. | Biaya pelayanan di Taiwan :
EERIER: |
1. Biaya pelayanan di Taiwan Tahun pertama paling tmggl sebesar NT$ 1,800 per

bulan, tahun kedua paling tinggi NTS 1 TOD per bulan, tatiun ketiga palmg tinggi

T$ 1,500 per bulan. . v
; %mi&m NTS 1,800 7. e ARG 2 NTS 1,700 o, BEEFEA

ﬁ}gl‘% NT$ 1,500 7t



V.

2. Biaya asuransi. kesehatan

BRI MANTS 2955,
3. Biaya Asuransj Tenaga Kerja

SHRE: THNTS 360 T
4. Biaya Alien Residence Certificate (ARC)

FEEER: 8F NTEB 1,000" JE.

berlaku di Taiwan.

9= milﬁz% NT$ 20 008 TTo E%ﬁ%l&ﬁ Hz :‘zlfﬁﬁérﬁ%mﬂ{ ﬂuzﬂﬁﬁ 'éwﬁ =R
HER

V. Bxaya tiket kedatangan Tenaga»K r]a
dan biaya tiket kepulangan setsla
dengan ketentuan Internatiorial Labour.

i NT$ 295 per bulan.

. NT$ 360-per bulan,

- NT$ 1.000 per 'tahun.

- 112015

Gaji yang drsepakatl per bulan adalah NT$:20. 008 ~.ap bila TKI bekerja pada hari libur

atau diluar jam kerja akan diberikan. tambahan gajt 'sesuai -dengan peraturan yang

B BMETTRILOWES | %@Aﬁﬁgmzéﬁﬁ MBTAR ; ARABHEE
%Eﬁﬁﬁ%%%@kﬁﬁo |

VI,

‘ﬁIPﬁ ﬁﬁ&ﬁﬁﬁ%&ﬁ%‘i‘ﬁ. ZZU:T

No Gasl. | mcu | ARc |
m | mm | | EEE) o | g
1 | "-20.008 2.000 | 1:000 |
2 | 20.008
3 20.008 -
4 | 20008
5 | 20008 . | I -
6 20.008 2000, |-
7. | 20008 360
O T
"o | 20008 350,
10 | 20.008 - 295 |1 360,
11 20,008 o} 295|860 -
12- 20.008 1.000° | 295 | 360
14 20008 | 285 |- 380 | 1700 | 1753
5 | 20008 "295 - |- 360 1700 . | 17893
18 20.008 %95 | 360 | 1708 L |
17_ | 20008 295 | 30 | 1700 17653
18 | 20008 | 2.000 295 | 360, i gzzz
19 | 20008 | 295 - 30 ) 1700 :
20 | 20.008 J 285 %60
21 | 20008 . 295 R SRR £
' .zzb 20.008 295
23 20.008 295.
24 20.008 1,'000. ) 295




1172015

25 | 20.008 : 205 360 1.500 17.853

26 | " 20.008 - | 25 | a0 | 1s00 |  17.853

27 20.008 o 2905 | 360 .| 1500 |  17.853
28| 20008 _ | 205 | 30 | 1woa | 17853
29 | 20,008 ] 295 | 380 | T, 500" 17.853 .
30 |- 20008 | 2.000° | 25 | se0 :1500{:' [ 15883

31 | 20008 | 2es 360 | 1.500 17.853

32 | 20008 | .| 295 60 | 1800 | 17883
33" | 20.008 ! S| 295 - 36_0; gr_':_'1'.5_do- [ 17853

34 20008 | . o205 | BeoT ) 1,800 | - 17858
s [ e | s [ s [ tew [ e
36 20.008 ‘ _ 295 | 30 | 1500 | ‘ .17.853
Total | 720.288 | 8.000 | 3.000°|°10.620 | 12.960 | 60.000 | . 625.798.

 Keterangan fi#st:

1. Surat Pernyataan ini telah dilegalisir dan d.itandéténgéni sekurahgj‘-’kutahgn'y.a 4 (empat)
rangkap salinan asli:
$ﬂﬁ§@ﬁ%&§%ﬁ§¢ﬁﬁ4ﬁﬁ$ L
- 1(satu) rangkap dipegang GlehTenagaikerja I ido
1 BERABETRE o

- 1{(satu) rangkap disimpan oleh plhak PP’TKIS ‘

1 PRI ERNTRE
- 1(satu) rangkap disimpan oleh BPBTKI/ UPT PITKI/ PATKL LP3TK!
1 49 B ENB TR BPITKILURT-P3TKI/ PATKY: LP3TKI %ﬁ
- (satu) rangkap untuk Pemenntah alwan R

1 138 EPEEEB{H%‘H&S%E&# , -
2. Apabila terjadi perubahan gaji pada tabel biaya penémpatan maka harus disesuaikan dengan
peraturan yang berlaku di Taiwan.

YRR R A R A RN RS

3. Pengguna harus membayar. ga TKl s o
buktj pembayaran gaji sesuai:
dibuat 2 (dua) rangkap, 1 (sa{u)
@i%%ﬁﬂ“ﬁé@?&ﬂiﬁﬁ%ﬁﬁlﬁﬁiﬁ ;

— B RSES THF , ﬁmﬁ%%mﬁ, o
4. Apabila ada Agensi Taiwan yang:memungut biaya di
membayar gaji sesuai. dengan Perjanjl
Dewan Tenaga Kerja Republic of-C
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REPUBLIK INDONESIA

MEMORANDUM OF UNDERSTANDING
BETWEEN
THE DEPARTMENT OF MANPOWER AND TRANSMIGRATION OF
THE REPUBLIC OF INDONESIA
AND
THE MINISTRY OF LABOR OF THE REPURLIC OF KOREA
ON
THE SENDING OF INDONESIAN WORKERS TO THE REPUBLIC OF KOREA
UNDER THE EMPLOYMENT PERMIT SYSTEM

The Department of Manpower and Transmigration of the Republic of Indonesia and The

Ministry of Labor of the Republic of Korea (hereinafter collectively referred to as the
”Sides”)

Desiring to enhance the existing friendly relations between the two countries through
cooperation in the field of labor affairs and human capacity building, based on the
principle of equality and mutual benefit,

Recognizing the benefits to be derived from such cooperation by both countries;

Have reached an understanding on the following matters:

PARAGRAPH 1
Purpose

The purpose of this Memorandum of Understanding (hereinafter referred to as the "MOU")
is to establish a concrete framework for cooperation between the Sides and to enhance
transparency and efficiency in the process of sending Indonesian workers to the Republic
of Korea (hereinafter referred to as "Korea"), by setting out the provisions for the Sides
to follow concerning the sending of workers under the Employment Permit System for
Foreign Workers (hereinafter referred to as the "EPS") in Korea.




PARAGRAPH 2
Definitions

For the purpose of this MOU,

the term "employer” refers to a business owner who obtains permission from the
Ministry of Labor of Korea (hereinafter referred to as the "MOL") to employ foreign
workers pursuant to the Act on Foreign Workers' Employment of Korea thereinafter
referred to as the "Foreign Employment Act”) or 2 person who carries out specific
tasks as a proxy of the business owner;

the term "job seeker” refers to a indonesian national who wants to work in Korea
pursuant to the Foreign Employment Act;

the term "worker" refers to a Indonesian nationat ‘who has signed or intends to sign a
labor contract with an employer in Kerea for the purpose of working for a certain job
specified under the EPS in Korea for a certain period pursuant to the Foreign
Employment Act;

the term "sending agency' refers to an agency which has the authority to recruit and
send workers who want to be employed in Korea pursuant to the Foreign Employment
Act;

. the term "receiving agency" refers to an agency which has the authority to manage
the job seekers' roster and to receive Indonesian workers from a sending agency of
Indonesia pursuant to the Foreign Employment Act;

the term "test agency" refers to an agency authorized by the MOL which is entrusted
with the overall implementation of the EPS-Korean Language Test (hereinafter
referred to as the "EPS-KLT") including making test announcements, receiving
applications, making test questions, and conducting the test pursuant to the Foreign

Employment Act; and

. the term '"resident officer” refers to a representative of the MOL or the receiving
agency who is dispatched to Indonesia, on behalf of the MOL and the receiving agency

pursuant to the Foreign Employment Act, to provide support for the process of

sending and receiving Indonesian workers.




PARAGRAPH 3
Sending Agency and Receiving Agency

. The Department of Manpower and Transmigration of the Republic of Indonesia
(hereinafter referred to as the "DMT") is the government agency primarily responsible
for sending Indonesian workers to Korea. However, in implementing this MOU, the
Sides jointly decide that the DMT designates Natiornial Board for the Placement and
Protection of Indonesian OQOverseas Workers (hereinafter referred to as the
“NBPPIOW") as the sending agency.

. The NBPPIOW is a government agency financad by the national budget and will be
directly in charge of recruiting and sending the Indonesian workers. No other agency
than the NBPPIOW can take part in the sending process under this MOU.

. The MOL is the government agency primarily responsible for receiving Indonesian
workers who are sent to Korea under the EPS. However, in implementing this MOU,
the Sides jointly decide that the MOL designates thie Human Resources Development
Service of Korea (hereinafter refetred to as the "HRL Korea”) as the raceiving agency.

. The HRD Korea is an affiliated agency of the MOL financed hy the national budget and
will be directly in charge of managing the job seekers' roster and receiving Indonesian

workers.

PARAGRAPH 4
Sending Fee

. The DMT and the MOL will jointly decide the actual costs incurred in the process of
receiving application and sending workers. The DMT will provide the MOL with
information on the total amount of the sending fee per worker as well as a
breakdown of the fee. The MOL can request the DMT to reduce the sending fee if the
MOL deems that the fee includes unnecessary items or is assessed to be excessively

high when considering Indonesia’s economic situatior {such as national income) and

other countries’ sending fees. .

. The NBPPIOW will publicly announce in Indonesia the sending fee that was jointly
decided by the DMT and the MOL.




3. When changes in the sending fee which has originally been jointly decided are
inevitable due to inflation or other reasons, the DMT and the NBPPIOW will inform
the MOL and consult on the matter in advance.

PARAGRAPH 5
Implementation of the EPS-KLT

. The MOL will implement the EPS-KLT for an objective selection of job seekers
pursuant to the Foreign Employment Act. For the implementation of the EPS-KLT, the
MOL designates the HRD Korea as the test agency.

. The DMT and the NBPPIOW will provide assistance and support in the following areas
for the smooth implementation of the EPS-KLT:

(a) DMT will;

(i) facilitate the immigration process including visa issuance for staffs of the test
agency or other personnel involved in implementing the test;

(ii) exempt the EPS-KLT applicatior: fee from taxation and facilitate remittance,
and

(iii)provide other related assistance requested by the MOL and the test agency as
agreed by the DMT.

(b) NBPPIOW will;

(i) Distribute and receive the EPS-KLT application form;

(ii) Provide the sites for receive applications and conducting the tests, and

maintaining order around the sites;

(iii)Streamline customs clearance and exempt from customs duties on test-related
materials that are brought into Indonesia for the EPS-KLT;

(iv) Provide other related assistance requested by the MOL and the test agency as
agreed by the NBPPIOW.

. The MOL and the test agency will provide assistance and support as requested by the
DMT and the NBPPIOW for the fair and efficient implementation of the EPS-KLT.

. Qualifications for the EPS-KLT applicants are as follows:

(a) persons aged from 18 to 39 (inclusive);
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(b) persons who have not been convicted of a crime punishable by imprisonment or a
more severe punishment;

(c) persons who have no record of deportation or departure orders from Korea; and

(d) persons who are not restricted from departure from Indonesia,

. The EPS-KLT certificate will be valid for two years from the date when the test result
is announced.

. The test agency and the NBPPIOW may sign an EPS-KLT Service Commitment
regulating specific matters regarding the implementatior of the EPS-KLT.

If necessary, the test agency and the NBPPIOW will designate a public agency(s) to
support EPS-KLT related work through prior consultation. The designated agency will
carry out the EPS-KLT related werk decided upon by the test agency and the

NBPPIOW

. If disruption is caused in implementing the EPS-KiT due to lack of cooperation
between the test agency ard the NBPPiOW, or if the EPS-KLT cannot be implemented
for certain reasons, the MOL may take necessary measures including the suspensicn

of the EPS-KLT.

PARAGRAPH 6
Recruitment of Job Seekers

. The NBPPIOW will prepare job seekers' roster (hereinafter referred to as the "roster")
and send it to the HRD Korea.

. When preparing the roster, the NBPPIOW will recruit job seekeirs who satisfy the

following qualifications:

(a) persons who have passed the EPS-KLT, and
(b) persons who have passed the medical checkup determined by the MOL.

If the number of qualified job seekers exceeds the allocated number of the
Indonesian job seekers on the roster, the selection will be made according to a
method jointly decided upon by the Sides.

3. The roster prepared by the NBPPIOW will include the following information:




(a) job seeker's personal information (including name, nationality, date of birth,
identification number and physical condition);

(b) a copy of the job seeker's passport;

(c) desired employment conditions (including wage and type of occupation);

(d) personal and career background (including education, work experience and
certificates); and

(e) information on the EPS-KLT taken by the job seeker {(including test date and

score).

The NBPPIOW will inform the job seekers that their inclusion in the roster will not
guarantee them any job in Korea.

The NBPPIOW will establish necessary IT infrastructure for installation and
maintenance of SPAS (program for sending the roster), and the HRD Korea will send
the relevant information to the NBPPIOW.

PARAGRAPH 7
Management of Job Seekers' Roster

. The roster will be valid for one year.

. When changes are made in the information on the roster, including job seekers'
willingness to find jobs, their contact addresses, etc, the NBPPIOW will inform the
HRD Korea of such changes and the reason for the changes.

. The HRD Korea can return the roster to the NBPPIOW if there are any errors in the
roster, and the NBPPIOW will correct those errors and send the roster back to the

HRD Korea.

. The MOL will inform the DMT of the types of occupations allowed under the EPS and
the allocated number of Indonesian job seekers on the roster each year.

PARAGRAPH 8
Labor Contract

Each Employer will draw up a labor contract after selecting a worker on the roster
and the HRD Korea will send the contract to the NBPPIOW.




. The NBPPIOW will explain the content of the labor contract to each worker so that

he/she can fully understand it and decide whether or not to sign the labor contract
of his/her own free will.

. Within 14 days of receiving the labor contract, the NBPPIOW will inform the HRD
Korea whether each labor contract has been signed by the worker, or if not signed,
the reason for not signing it. If the decision on the sigming of the labor contract is ot
conveyed within 14 days, the HRD Korea may declare the contract unconcluded after
consultation with the employer.

. If any job seeker cancels a signed labor contract or does not sign a labor contract
twice without any due reason, the HRD Korea can exclude him/her from the roster.

. The NBPPIOW will provide the original copy of the labor contract to the worker who
signed it and have him/her bring it when going to Korea.

PARAGRAPH 9
Preliminary Education

. The NBPPIOW will conduct a preliminary education promptly for the workers who

have signed labor contracts so that they can enter Korea in a timely fashion.

. The NBPPIOW will decide the content and length of education through prior
consultation with the MOL.

. The NBPPIOW will either conduct the preliminary education by itself or select a
public agency(s) to be entrusted with the preliminary education through prior
consultation with the MOL.

PARAGRAPH 10
Visa Issuance

. The NBPPIOW will inform the workers immediately after receiving the Certificate for
Confirmation of Visa Issuance (hereinafter referred to as the "CCVI") from the HRD
Korea and apply for visas for the workers at the Korean diplomatic mission in
Indonesia with the required documents.

. The HRD Korea can cancel the labor contract of any worker who does not apply for a
visa within three months of the validity period of the CCVI.
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If any worker issued CCVI decides not tc go to Korea or is unable to go to Korea due
to reasons such as the employer's cancellation of the labor contract, the NBPPIOW
will cooperate in taking measures to cancel the CCVI as requested by the HRD Korea.

. The NBPPIOW is the only organization authorized to assist in visa applications, and no
other organizations can intervene in the process

PARAGRAPH 11
Entry of Workers

. The NBPPIOW, in order to keep employers informed as to the progress of the workers’
preparations for their entry into Korea, will input information into the EPS Network
at every stage. Such Information will include the completion of preliminary
education, visa applications, etc.

. The NBPPIOW and the HRD Korea will confirin the entry date for workers who are
issued the CCVI at least one week prior to thei- entry, taking into account the

employment training schedule.

. The NBPPIOW will take necessary measures, including making flight reservations in
advance, to ensure that workers enter Korea or: the scheduled date.

. The NBPPIOW and the HRD Korea will continue to improve the sending process in an
effort to shorten the period before workers may enter Korea.

. The NBPPIOW and the HRD Korea will work closely together to facilitate reentry

procedures for Indonesian woikers who are reemployed pursuant to the Foreign

Employment Act.

PARAGRAPH 12
Placement of Workers

. The MOL will conduct employment training and medical checkup for workers before
they start work. The organization(s) in charge of the employment training and
medical checkups will be determined by the MOL.

. In case workers with medical problems discevered during the medical checkup return
to Indonesia, the HRD Korea will inform the NEPPIOW,




If a worker returns tc Indonesia prior tc the termination of his/her labor contract
period for reasons such as probiems ir the madical checkup, or failure to adjust to
the workplace, he/she will bear the general expenses including the airfare for
his/her departure from Kcrea. If he/she is unable to afford such expenses the
Indonesian government will assist in covering the cost of his/her return to Indonesia.

PARAGRAPH 13
Employment and Sojourn Management

. The DMT and the NBPPIOW will ensure that all workers observe all laws of Korea

including the Foreign Employment Act and the immigration Control Act. The MOL and
HRD Korea will protect foreign workers' rights in accordance with the related labor
laws of Korea.

. The Sides will make efforts for the employment and sojourn management of the
Indonesian wcrkers such as preventing workers from being absent without leave,
encouraging their voluntary departure from Kcrea upon the expiry of their
employment period, and reducing tlie nurnber of illegal Indenesian workers residing
in Korea.

. The DMT and the NBPPIOW, in order to support the process of employment and

sojourn management, may dispatch representatives to Korea. Specifics, such as the

date and process concerning their dispatch as well as their roles, will be determined
through consultations between the Sides in advance.

. The MOL and the HRD Korea will provide cooperation, such as support in issuance of
long-term visa, provision of related materials, and responses to interview requests in
order to facilitate the tasks of the dispatched representatives.

. The DMT and the NBPPIOW will make efforts for the reemployment of workers that
voluntarily left Korea under Korea's Program for Voluntary Departure by listing them
first in the roster.

. The Sides will cooperate to ensure the smooth implementation of the Returnee
Support Program conducted by the Korean government to nelp returning workers
adapt to their home country.




If the number of Indonesian workers absenting themselves from their workplace
without leave or staying illegally in Korea exceeds a certain percentage, which is the
average of all sending countries, the MOL may take necessary measures such as the
reduction of the allocated number of job seekers on the roster or the temporary
suspension of the sending of workers.

PARAGRAPH 14
Support in the Sending and Receiving Process

The MOL, in order to support the process of sending Indonesian workers to Korea,
may dispatch resident officers of the MOL or HRD Korea to Indonesia.

. The resident officers, through consultations with the DMT and the NBPPIOW, may
assist, monitor, and advise the labor sending process and assist reemployed workers
with visa issuance and departure procedures. Specifics, such as the date and process
concerning their dispatch, will be determined through consultations between the
Sides in advance.

. Tha DMT and the NBPPIOW will provide cooperation, such as issuance of long-term

visa, provision of related materials, and responses to interview requests in order to
facilitate the tasks of the dispatched officers.

PARAGRAPH 15
Efforts to Enhance the Transparency and Efficiency of
the Sending and Receiving Process

. The Sides will make efforts to ensure the transparency and efficiency of the sending
and receiving process. In an effort to enhance transparency, the Sides may establish a
complaint center where malpractices can be reported.

. The DMT and the NBPPIOW will advertise the key contents and employment

procedures of the EPS and the sending fee in Indonesia. Specifics, such as the
advertising method and dates, will be decided through consultations with the MOL,

thie HRD Korea or resident officer.

. The DMT and the NBPPIOW will assist the MOL, the HRD Korea or resident officer in
advertising the EPS through means such as holding presentations in Indonesia.
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PARAGRAPH 16
Establishment of Joint Working Group

The Sides agreed to establish a joint working group comprising relevant officials from
the respective governments, including both missions, to discuss, review, and monitor
matters concerning the implementation of the MOU with a view to intensifying
coordination, enhancing transparency and increasing efficiency in the whole process
of the sending of Indonesian workers to Korea as well as improving their labor
protection.

. The Joint Working Group shall meet at least twice a year or as may be mutually

agreed upon.

. The venue and date of the meeting shall be agreed by the Sides.

PARAGRAPH 17
General Provisions

With the abolishment of the Industrial Trairee System of Korea as of January 1, 2007,
the status of Indonesian workers who have entered Korea under the system will be
decided by the Korean government.

In case the Indonesian workers leave Korea without filing Departure Guarantee
Insurance and Return Cost Insurance claims, the unclaimed insurance fund, after the
extinctive prescription period, will be entrusted to the Indonesian government
(Embassy of the Republic cf Indonesia to Korea). The Indonesia government will make
efforts to have the payments reimbursed to beneficiaries and inform the result to the
MOL.

The NBPPIOW and the HRD Korea may sign an implementing instrument regulating
specific matters regarding the process of sending and receiving the Indonesian

workers.

The Sides may, jointly with relevant authorities if necessary, visit and assess each
other's organizations at times jointly decided upon by the Sides to assess the
implementation of this MOU.

Any differences or disputes which may arise in the interpretation or implementation
of this MOU will be resolved through consultations between the Sides.
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If matters that are not covered by tnic MOU arise 1n the sending and receiving
process. or if some provisions of the MOU need to be revised, the Sides may revise or
add supplernentary provisions by mutual written consent.

PARAGRAPH 18
Entry Inte Effect and Term of Validity

. Tha MOU will come into efiect on the date of the signature by the Sides.

. As s00n as this MOU lakes effect, the MOL signed between the Sides on October, 9
2006 and the Implementing Agreement on the EPS-KLT signed between the Sides on
Augustus 57, 2005 will be terminaced.

. This MOU will remain in effect for two y=2as. However, this MOU may be suspended or
terminated by either Side if there is any iustifiable reason, such as the violation of

this MOU.

This MOU may be extended with the mutual written consent ol the Parties.

e &, E oy -
Signed in dupticate at .:2£.9%...... on this . 2T . e, day of 2CETENLEY, 2008,

in the English language.

For the Department of Manpower For the Ministry of Labor
and Transmigration of the Republic of Korea
of the Republic of Indonesia

Signed Signed
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE NATIONAL BOARD FOR PLACEMENT AND PROTECTION
OF THE INDONESIAN OVERSEAS WORKERS
AND
ASSOCIATION OF EMPLOYMENT AGENCIES (SINGAPORE)
ON
THE PLACEMENT AND PROTECTION OF INDONESIAN OVERSEAS WORKERS
IN SINGAPORE

The National Board for Placement and Protection of the Indonesia Overseas Workers,
hereinafter referred to as NBPPIOW and Association of Em ployment Agencies (Singapore),
hereinafter referred to as AEA(S), and collectively hereinafter referred to as the Parties;

RECOGNIZING the importance to develop a mechanism for the placement and protection of the
Indonesian Overseas Workers in Singapore through a comprehensive recruitment system called

the HSW Industry Scheme (HIS);

DESIRING to establish cooperation and understanding among the Parties under the principles of
mutual respect and benefit;

PURSUANT to the prevailing laws and regulations in their respective countries;

HAVE AGREED as follows:

ARTICLE 1
GENERAL PROVISIONS

1. NBPPIOW means the National Board for Placement and Protection of Indonesian Overseas
Workers which is responsible for the recruitment, employment and protection of the
Indonesian Overseas Workers under this Memorandum of Understanding (MoU);

2. AEA(S) means the Association Of Employment Agencies (Singapore), which shall be the
principal organization to develop the details and operationalise the HSW Industry Scheme
based on mutual agreement by both Parties;

3. Indonesian Overseas Workers (IOW) means the citizen of the Republic of Indonesia who are
recruited to work in Singapore under this MoU;

4. Household Service Worker (HSW) is a person employed in a domestic workplace to provide
household or caregiving services to family members based on HSW certification;

5. HSW Industry Scheme (HIS) is a set of structures, standards and industry processes to be
developed and implemented in order to enforce the articles of this MoU on parties or related
parties who provide employment services directly or indirectly to IOWs;

6. PPTKIS means an Indonesian recruitment agent accredited by Ministry of Manpower (MOM),
Indonesia that supplies IOWs;

7. Employment Agency (EA) is a service provider licensed by Ministry of Manpower (MOM)
Singapore that offers employment services;

8. Qualified EAs are members of AEA(S) that have been qualified under the AEA(S) EA
TRUST Scheme and obtain a AEA(S) Certification of Recommendation for Accreditation and
Job Order application with Indonesian Missions;

9. Indonesian Missions (IM) means Embassy of the Republic of Indonesia in Singapore;

\




10.

1.

12.

13.

14.

Employer is the person in Singapore who offers a HSW job to the IOW approved by MOM
Singapore;

Employment Contract means a written contract which clearly states the rights and obligations
signed by each individual IOW and Employer endorsed by IM:;

Service Agreements are the agreements entered between the IOW and the PPTKIS and EA
for employment as a HSW,

Job Order means the letter described, and attaching the documents identified, in Article 4
below submitted by the EA to the IM for endorsement;

Nominated Bank is a bank engaged by NBPPIOW to provide loans to and collect salary from
the HSWs.

ARTICLE 2
OBJECTIVE

The objective of this MoU is to provide a legal framework for NBPPIOW and AEA(S) in facilitating
the recruitment, placement and protection of IOWs working as HSWs in Singapore.

ARTICLE 3
SCOPE AND INTENT OF COOPERATION

IOWSs recruited under this MoU shall only be employed as HSWs in accordance with the
Employment Contract signed between the HSW and Employer;

The intent of the MoU is to develop and operationalise the HIS in a collaborative

arrangement between NBPPIOW and AEA(S) to:

a. Mutually agree on HSW employment service terms and conditions for IOWs coming to
work in Singapore as HSWs;

b. Ensure that only AEA(S) EA TRUST qualified members and MOM Indonesia accredited
PPTKIS are allowed to provide recruitment and employment services to HSWs;

Develop and implement a training and assessment system for HSWs;

Develop and implement an HSW Salary Administration Scheme to monitor the salary
and deductions of the HSWs;

Provide mediation and support services to protect HSW welfare;
Build a centralised information technology infrastructure to support the HIS;
Conduct joint education, publicity and roadshows to recruit HSWs;

Transform the industry by developing EA & PPTKIS professionalism through such
accreditation and qualification schemes, and industry level projects to deliver quality
services efficiently

S@ ™~ o0

ARTICLE 4
JOB ORDER

EA shall submit a Job Order endorsed by IM in Singapore to NBPPIOW;,
Job Order shall consist of a set of documents stated in Schedule A.
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ARTICLE 5
RECRUITMENT AND PLACEMENT MECHANISM

1. The documents provided in accordance with Schedule A above shall be the basis for
recruitment, employment and protection of the HSW in Singapore;

2. PPTKIS shall ensure that a set of documents as listed in Schedule B is forwarded to the EA
in Singapore;

3. EA shall ensure that a set of documents as listed in Schedule B is forwarded to the PPTKIS
in Indonesia.

ARTICLE 6
SERVICE AGREEMENT AND EMPLOYMENT CONTRACT

1. PPTKIS and EA shall each enter into a Service Agreement with the HSW and ensure that
the HSW understands the responsibilities and obligations of the PPTKIS and EA towards the
HSW;

2. PPTKIS and EA shall ensure that prior to signing a Job Offer and an Employment Contract;
each HSW understands their rights and obligations as stated in the Job Offer and
Employment Contract,

3. The Job Offer and Employment Contract shall be in the form of the template attached as in
Schedule B.

ARTICLE 7
REQUIREMENTS OF HSW

Each HSW candidate shall fulfill the following requirements:
a. Subject to the minimum entry requirements set by MOM, Singapore;

b. Pass the HSW assessment test and awarded with the HSW Competency Certificate
(HCC);

¢. Pass the medical examination administered by medical examiner facilities prescribed by
MOM, Singapore;

d. Be willing to work for the Employer for a minimum period of time (usually 2 years) stated
in the Employment Contract;

e. Be willing to develop English language competency sufficient to meet employment
requirements.

ARTICLE 8
COST STRUCTURE AND FINANCIAL OBLIGATION OF THE PARTIES

1. The amount to be paid by the HSW shall be in accordance with the approved Cost Structure;

2. Payment Terms and Method — The payment terms and method are set forth as follows:
a. Indonesian PPTKIS — The HSW shall obtain a loan as required from a nominated bank
to pay the recruitment, training and out processing fees rendered under PPTKIS-HSW
Service Agreement in Schedule B. This shall be repaid to the bank in equal monthly
instalments from her monthly salary in Singapore;

b. Singapore EA - The HSW shall pay the approved service fee amount (not more than
MOM, Singapore fee cap) in equal instaiments as a payment for services rendered
under EA-HSW Service Agreement in Schedule B.This shall be paid by the bank in
equal monthly instalments from her monthly salary in Singapore.




3 Restrictions-The above payment terms and method shall be followed strictly without
variations. For clarity:
a. The HSW shall not pay more than the amount stipulated by the approved Cost Structure
to either the Indonesian PPTKIS or Singapore EA or any other third party;

b. The HSW shall not pay her loan directly to the EAs or indirectly through the Employer or
any other third party;

c. The Employer is not allowed to deduct from salary of the HSW for the purpose of paying
HSW loan. Any such deductions made shall be reported to the Singapore EA and

AEA(S)
d. The Indonesian PPTKIS shall not demand or obtain any additional fees or commissions

from the Singapore EAs in addition to those stipulated by the nominated Cost Structure.
Any contravention shall be reported to NBPPIOW through AEA(S).

ARTICLE 9
TRAINING AND CERTIFICATION

1. All HSWs proceeding to Singapore for employment shall be properly trained under an
authorised training scheme developed by AEA(S) and jointly implemented with NBPPIOW;

2. AEA(S) shall develop an assessment and certification scheme with BNSP. All HSWs shall
take and pass an assessment test to obtain a HSW Competency Certificate (HCC) jointly
issued by AEA(S) & BNSP. The HCC shall be a mandatory requirement for HSW
employment in Singapore under the HIS;

3. The training and certification programs shall be developed and implemented as soon as
possible.

ARTICLE 10
NOMINATED BANKING SCHEME

NBPPIOW shall nominate banks to collaborate with AEA(S) for the HSW loan and service
payments as follows:
a. HSW shall open an account with a nominated bank in Indonesia before departure;

b. Singapore EAs shall ensure that Indonesian HSWs report to the nominated bank branch
in Singapore to process their banking requirements within 7 days of arrival;

c. Singapore EA shall ensure that the HSW's Employer shall deposit HSW's monthly salary
with the nominated bank account as stated in the Employment Contract over 24 months;

d. The nominated bank shall report HSW's salary payment to NBPPIOW who shall inform
the AEA(S) for remedial action on incorrect and late salary payment or deductions;

e. AEA(S) shall provide a monthly statement of salary, loan and service fee payment when
the HIS IT system is operational.

ARTICLE 11
MEDIATION CENTRE & CORPORATE SOCIAL RESPONSIBILITIES

1. AEA(S) Mediation shall be opened to EAs, Employers and HSWs who have grievances
against the other party. Such grievances are contraventions or breaches of any terms and
conditions stipulated in the HSW Employment Contract, EA-HSW Service Agreement and
EA-Employer Service Agrement;

2. HSW shall only use AEA(S) Mediation Centre for the purpose of resolving grievances with
the\EA or Employer; and simultaneously informs IM;
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3. All Parties shall comply with the Mediation Centre’s resolution. If not, the case shall be
reported to MOM Singapore or the parties shall take up such the case in a court of law in

Singapore;

4. All grievance cases referred to the Mediation Centre shall be reported to AEA(S), NBPPIOW
and IM without exception. It shall be followed up with the resolution offered and compliance
by parties concerned;

5. AEA(S) shall organise such activities independently or with other parties to promote and
support the HSWs well-being and skKill training as part of its corporate social responsibilities.

ARTICLE 12
CENTRALISED HIS IT SYSTEM

1. NBPPIOW and AEA(S) mutually agree to develop an IT system to support the HIS. The new
system shall:
a. Unify all work processes to increase productivity and efficiency;

b. Develop a central database to generate industry reports and analytics;

c. It shall be built out as an extension of AEA(S)'s EA Portal currently used by members of
AEA(S). The additional modules shall be:

i. Biodata module to allow the Biodata to be transferred from the PPTKIS to the EA
for the purpose of generating local HSW Biodata form.The Biodata module shall
be integrated with NBPPIOW IT system for HSW data transfer.

i. A Training and Certification module for the registration and tracking of FDW
training, assessment and generating the HCC.

iii. A Salary Administration module where the NBPPIOW can update AEA(S), EAs,
Employers and HSWs on the salary payment and report on remedial actions by
the EA on incorrect and late salary payment and deductions.

iv. An Application module that will manage PPTKIS accreditation, and EA
qualification, and integrate with the functionalities of the existing NBPPIOW IT
system to track JO.

V. Mediation madule to log grievances, resolutions offered and compliance.

vi. A Reports module to generate industry level reports and business information.

2. AEA(S) shall appoint Ordixa Pte Ltd to develop and operate the new IT system and integrate
it with NBPPIOW existing systems to serve the industry.

ARTICLE 13
INDUSTRY TRANSFORMATION

NBPPIOW and AEA(S) shall cooperate to transform the industry as follows:
a. AEA(S) in consultation with NBPPIOW, shall:

i.  Appoint Indonesia PPTKIS associations in a collaboration arrangement to facilitate
the effective implementation of HIS and the rapid transformation of the industry
within 12-month period;

i. Keep this collaboration arrangement in force during the validity of this MoU to
ensure the sustainability of the industry transformation.

b. Review continuously respective PPTKIS accreditation and EA TRUST qualification
schemes to improve their professionalism to deliver quality services;

c. Review and enhance industry standards and best practices to improve skills of the HSW
and quality of industry services;
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d. Develop and implement of such industry projects that will increase efficiency and reduce
costs of business operations; and to enhance the protection, welfare, skills,
employability and remunerationof the HSWs.

ARTICLE 14
JOINT PROMOTION

The success of the HIS is dependent on both the enforcement of the scheme and well informed
EAs, Employers and HSWs. To achieve the latter:
a. Both Parties shall put it utmost effort to promote the HIS in Indonesia and Singapore.

b. NBPPIOW and the IM shall conduct joint briefing with AEA(S) to members, press and
media to educate the PPTKIS, EAs, potential Employers and HSWs in Indonesia and

Singapore;
| c. NBPPIOW endorses AEA(S) website to educate the public on HSW recruitment and
employment. The website will list EA TRUST Qualified EAs (open) and errant Employers
(closed);
d. An AEA(S) HSW Employment Pamphlet given to every HSW coming to Singapore for
work.
e. AEA(S) and NBPPIOW to conduct roadshows jointly in support of Indonesian PPTKIS to
| recruit FDWs.
ARTICLE 15

MONITORING AND EVALUATION

1. The Parties hereby establish a Joint Working Committee (JWC) to facilitate, monitor, and
review the implementation of this MoU. The JWC shall be the authorised body to approve
plans, projects and systems under Article 3 for implementation;

2. The JWC shall consist of 4 Individuals (2 representatives of each Party) and any other party
or parties mutually agreed to by both Parties. It shall meet as appropriate, but at least a
minimum of once per year in person, either in Indonesia or Singapore.

ARTICLE 16
SETTLEMENT OF DISPUTE

1. Any dispute arising out of the interpretation and/or implementation of this MoU shall be
settled through consultation or negotiation between the Parties. Both Parties will use their
reasonable efforts to resolve any dispute;

2. If either Party believes a resolution cannot be mutually agreed upon, the Party may terminate
this MoU, effective and immediately, by notifiying the other party accordingly.

ARTICLE 17
AMENDMENT

1. This MoU may be reviewed and or amended at any time by mutual written consent of the
Parties;




2. Such amendment shall enter into force on such date as may be determined by the Parties
and shall form an integral part of this MoU.

ARTICLE 18
ENTRY INTO FORCE, DURATION AND TERMINATION

1. This MoU shall enter into force on the date of its signing;

2. This MoU shall remain valid for 3 (three) years and shall be automatically extended in its
entirety for another three (3) years unless both Parties mutually agree to terminate it;

3. If one Party commits a serious breach of any articles under this MoU, the other Party may
terminate this MoU by giving written notification to the other Party to terminate this MoU.
Unless Article 16 applies, notice must be given at least 3 (three) months prior to the date of
termination set out in the notice,

4. The termination of this MoU shall not affect the validity and duration of any ongoing
programs and projects made under this MoU. NBPPIOW in consultation with AEA(S) may
appoint an independent third party to continue with the effective operations of the HIS until
such time an acceptable alternative solution is implemented.

ARTICLE 19
GOOD FAITH

Both Parties enter into this exclusive and collaborative arrangement in good faith;

2 Both Parties shall do its utmost to uphold and maintain the spirit of cooperation to implement
the HIS and to achieve the MoU intent.

IN WITNESS WHEREOF, the undersigned have signed this Memorandum of Understanding.

all texts are being equally authentic. In case of any divergence of interpretation of this MoU, the

DONE in duplicate in Jakarta, on February 19", 2016 in the Indonesian and English languages,
English text shall prevail,

for for
the National Board Association of Employment Agencies
for Placement and Protection (Singapore),
| of the Indonesian Overseas Workers,

FACHRY SULAIMAN KRISHNASAMY JAYAPREMA
Dirgetor of International Cooperation President

I B




SCHEDULE A
. AN-01/R-01

8.

9.

Recommendation Letter from Kemenakertrans/NBPPIOW

Recruitment Agreement / MoU between PPTKIS and EA

Authorisation (original) (if any)

Copy of PPTKIS SIUP certificate (valid) issued by Kemenakertrans RI

Copy of PTTKIS SIUP Holder's passport

Copy of Singapore EA's Accreditation Certificate (valid) issued by Indonesia Embassy
Copy of Singapore EA’s License to operate an Employment agency

Copy of Singapore EA License holder’s identity card

10. AEA(S) Recommendation Letter




SCHEDULEB
1. From PPTKIS

a. HSW Passport
. Education Certificate

Medical Form certified by a registered Indonesian doctor.

d. PPTKIS-HSW Service Agreement
e, Standard Biodata Form

f. HSW Competency Certificate (HCC)

2. From Singapore EA
a. Job Offer
b. Employment Contract
¢. EA-HSW Service Agreement

d. IPA

3. From nominated bank
a. The loan repayment schedule for the PPTKIS

b. The service fee payment schedule for the EA
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